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By agreement concluded between 
 
Renault s.a.s. 
 
Represented by Marie-Françoise DAMESIN, Human Resources Group - Executive Vice President, party of 
the first part 
 
 
And 
 
Members of the Special Negotiating Body: 
 

- Austria  Claudia HAUTZINGER-BARTOSCH, Renault Group Works Council 

- Belgium   Gaëtan DE HEMPTINNE, Renault Group Works Council  

- Czech Republic   Katarina PICQ, Employee Representative  

- Denmark   Berit PREHN-PEDERSEN, Employee Representative  

- France     Eric VIDAL, CFE-CGC, Metallurgist 

- France    Fabien GACHE, OTF-C.G.T. 

- France    Jérôme DELVAUX, OTF-C.G.T.  

- France    Didier AMBROISE, FO Metals specialist 

- France    Patrick GAGLIO, CFE-CGC  

- France    Xavier RAYNAUD, OTF-C.G.T.  
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- Germany   Heike KUEMPEL, Renault Group Works Council 

- Italy    Giorgio VASCONI, CFE-CGC, FIASCAT CISL (Italian trade union)  

- Netherlands   Paul VAN WELY, Renault Group Works Council 

- Poland    Anna STANIEWSKA, Renault Group Works Council 

- Portugal   Manuel CHAVES, Fiequimetal CGTP - IN (General Confederation  
    of Portuguese workers) 
 

- Romania   Ana-Maria ROBITU, Syndicatul RTR  

- Romania   Ion IORDACHE, SAD  

- Romania   Nicolae PAVELESCU, SAD  

- Slovenia   Slavko PUNGERSIC, Works Council, SDR, and SKEI 

- Spain    Javier VAZQUEZ-GARCIA, MCA-UGT  

- Spain    Sergio GARCIA-DELGADO, CCOO Industry 

- United Kingdom  Robert Mc QUEEN, Employee Representative  

Party of the second part, hereinafter “the parties”. 

With the participation of: 

- IndustriALL European Trade Union  Patrick CORREA  

- IndustriALL Global Union   Jyrki RAINA 
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Preamble  
 
The Renault Group Works Council is the sole representative body for all of the employees of the Renault 
Group worldwide. 
 
Composed of representatives of the executive management and employee representatives from the 
different countries where Renault is present, it reflects the geographical, social and professional diversity 
of Renault worldwide. 
 
As the body designated for open and responsible international labour relations, it enables the executive 
management and employee representatives to discuss the situation and strategic policies of the group, as 
well as the interests of all of its employees, in accordance with all the stakeholders. This regular dialogue 
enables the executive management and employee representatives to anticipate better the social 
dimension of changes in the Renault Group, in order to combine, in a globalised competitive context, the 
economic performance and social development of the company. 
 
The Renault Group Works Council is also the body for monitoring the global framework agreement 
"Committing together for sustainable growth and development". Concluded on 2 July 2013 by Renault's 
executive management, the Renault Group Works Council and IndustriALL Global Union, this agreement 
opens the way for other global framework agreements. 
 
The purpose of this agreement is to: 
 

− Provide an overview of all of the applicable provisions concerning the Renault Group Works Council 
stipulated in prior texts.  
 

− Confirm the operation of the Group Works Council at the European level, by continuing to adapt the 
texts concerning  the Renault Group Works Council in accordance with European directive 2009/38 of 6 
May 2009, in compliance with the tasks assigned to  the national bodies, 
 

− Support the international development of the Renault Group, particularly by adapting the rules 
relating to the composition of the Renault Group Works Council, 
 

− Incorporate into the texts best practices developed jointly over the past years. 
 
This new agreement conveys the intention of all the signatories to build, as a continuation of the initiative 
undertaken in 1993, closer international labour relations within the Renault Group and therefore to 
contribute to a sustainable future for the company and its employees. 
 
 
1. Tasks and activities of the Renault Group Works Council 

 
The Renault Group Works Council is a transnational information and labour relations body for the entire 
Group. This information and these labour relations concern the group's strategic policies and its key 
developments in economic, commercial, financial, social, societal and environmental areas. 
 
As the sole representative body for all the employees worldwide, the Renault Group Works Council can 
meet in several configurations: 
 
The Renault Group Works Council meets each year as the World Group Works Council. It is composed of 
representatives from executive management and all of the full members of the represented countries. 
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During this annual plenary session, executive management discusses with employee representatives the 
situation and strategic policies of the group, as well as the outlook for the coming years. The meeting for 
monitoring the global framework agreement follows this plenary session. 

 
The Renault Group Works Council can also meet in a European configuration which then takes the form of 
a European Group Works Council or an extraordinary session of the Restricted Group Works Council. It is 
then an information and consultation body: 

 

− Management provides information by sending data to members of the council, to enable them to 
learn about the subject on the agenda. It is done at any time, in a way and with suitable content that 
enable members of the council to make an assessment of the probable impact of the planned decision 
and to prepare a consultation, where applicable. 

 

− Consultation means the establishment of a dialogue and exchange of views between members of 
the council and management representatives. It is done in a way and with a content that enable members 
of the council to express, at the end of a consultation session, on the basis of the information provided, 
an opinion concerning the proposed measures that could be taken into account in the decision-making 
process, according to the 2009/38 directive. 

 

− The Restricted Group Works Council includes representatives of executive management, the 
secretary and ten deputy secretaries. It meets several times a year, depending on company events. 

 

− Lastly, the Renault Group Works Council takes up the tasks of the France Group Works Council. 
 

The schedule of activities of the Renault Group Works Council is determined by the projected events of 
the company and by proposals of themes to be discussed coming from management and members of the 
Group Works Council. It is the subject of regular exchanges with the secretary of the Group Works 
Council. 
 
1.1. Ordinary meetings 
 
1.1.1. Annual plenary session 
 
The plenary session is a high point of international social dialogue. It allows all of the full members of the 
Renault Group Works Council to meet over two to three days. Members can then enter into dialogue with 
the executive management of the group and the operational divisions concerning major changes in the 
group, more particularly on: 
 
 

− The strategic policies of the group and their implementation, 

− The economic and financial situation of the group, 

− Trends in  markets, policy and sales profits, 

− New products and services, 

− Trends in design, production and sales processes,  in particular,  change in the organisation of 
work and working conditions, 

−  Human resources policy,  more particularly,  policies for managing employment and skills; 
remuneration, health, safety and quality of life at work,  

− Policy  regarding Corporate Social Responsibility, 

− Environmental policy. 
 
This dialogue takes place during oral presentations, on-site trips or inter-country exchange workshops. 
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Following the plenary session of the Renault Group Works Council, management organises a meeting for 
monitoring the global framework agreement "Committing together for sustainable growth and 
development", pursuant to the provisions of this global framework agreement. 
 
1.1.2. Meetings of the Restricted Group Works Council 
 
The Renault Group Works Council appoints a secretary and ten deputy secretaries from among the full 
members representing entities with their head office in a country in the European Economic Area, and 
under the conditions stipulated in article 2.6.1. of this agreement. The secretary and the deputy 
secretaries form the Restricted Group Works Council. 
 
As the reference interlocutor for management, the Restricted Group Works Council plays a vital role in 
ensuring respect for, and the quality of, social dialogue.  
 
The Restricted Group Works Council meets as often as necessary in order to be informed about general 
progress of the group, its strategy and development. 
 
When one of the subjects dealt with concerns the activity of their country, the full members of the 
Renault Group Works Council concerned can be invited, exceptionally, to participate in a meeting of the 
Restricted Group Works Council. These invitations are made in consultation with the secretary. 
 
Lastly, pursuant to section 6 of the global framework agreement of 2 July 2013, the Restricted Group 
Works Council can be called upon to play a role in dealing with any difficulties noted in the 
implementation of the said global framework agreement, to enable the rapid adoption of a plan of action 
intended to find a solution as soon as possible, while focusing on local labour relations. 
 
Learning session 
 
Every year, the Restricted Group Works Council makes a study trip called a "learning session". This session 
makes it possible to learn about the socio-economic and cultural aspects of a country in which Renault is 
present and to gain a better grasp of the industrial, commercial and labour issues of Renault in this 
country. According to the country of destination chosen, other full members of the Renault Group Works 
Council can be invited to participate in this study trip. The selection of the country of destination and the 
members invited are discussed with the secretary. 
 
1.2 Extraordinary meetings of the Renault Group Works Council in European configuration  

 
1.2.1. Extraordinary meetings of the Restricted Group Works Council 

 
In the event of an exceptional draft decision with transnational consequences in the European Economic 
Area, and of a nature to affect significantly employees' interests, the management convenes the 
Restricted Group Works Council in an extraordinary session. 
 
When these consequences   involve employees from European Economic Area countries who are not 
represented in the Restricted Group Works Council, the full members of the Renault Group Works Council 
representing this or these countries are invited to the meeting in consultation with the secretary of the 
council. The Restricted Group Works Council convened in this way is a transnational information and 
consultation body grouping together employee representatives from the European Economic Area 
countries affected by the decision under consideration. 
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Its remit is guided by European directive 2009/38 of 6 May 2009 transposed into French law and meets 
trans-European obligations to provide timely information and consultation, so that the items for 
discussion can be included in the decision-making process. 
 
Information for the Restricted Works Council 
 
Information for the Restricted Group Works Council is provided, pursuant to article 1, on the basis of a file 
drawn up in French, and where applicable, in all of the languages of the countries concerned. 
 
The file in the French language is sent a minimum of eight calendar days before the meeting is held and in 
a reasonable time period for files that are to be translated. In the event of a situation involving business, 
commercial or financial secrecy, the same procedure applies as soon as possible after the event. 
 
Consultation of the Restricted Works Council 
 
The consultation of the Restricted Group Works Council takes the form of a dialogue and exchange of 
views between members of this council and management representatives, pursuant to article 1. 
 
The arrangements for informing and consulting employees shall be defined and implemented in such a 
way to ensure their effectiveness. To this end, the information provided and the consultation of the 
council should enable it, in good time, to give an opinion to the company without affecting its ability to 
adapt. 
 
1.2.2. Extraordinary meetings  of the European Group Works Council 
 
In the event of an exceptional draft decision with transnational consequences in the European Economic 
Area, and of a nature to affect significantly employees' interests, the Renault Group Works Council meets 
in an extraordinary session, as the European Group Works Council. 
 
The Renault Group Works Council convened as a European Group Works Council is a transnational 
information and consultation body grouping together employee representatives from entities of the 
European Economic Area. 
 
Its remit is guided by European directive 2009/38 of 6 May 2009 transposed  into French law and meets 
the trans-European obligations to provide information and consultation in good time,  so  that the items 
for discussion can be included in the decision-making process. 
 
The European Group Works Council is informed and consulted under the conditions stated in articles 1 
and 1.2.1. 
 
 
1.3 Liaison of the Renault Group Works Council with local and national representative bodies 
 
The remit of the Renault Group Works Council is determined by the principles of transnationality and 
subsidiarity. 
 
The Renault Group Works Council is not a substitute for the employee representative bodies specific to 
each company that retain all of their functions and attributions. 
 
The information and consultation process of the Renault Group Works Council, both as Restricted Group 
Works Council and as European Group Works Council takes place, pursuant to the provisions of articles 1, 
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1.2.1 and 1.2.2 of this agreement, in coordination with the national bodies, on condition of complying 
with national laws, particularly when they provide for the precedence of a national information and/or 
consultation process. 
 
In the event of a consultation, the expression of an opinion by the Renault Group Works Council that has 
met in a European configuration does not affect the capacity of management to conduct the necessary 
consultations in compliance with the time sequences stipulated by national laws and/or practices. 
 
In certain cases, in consultation with the secretary, management can organise a joint information process 
of the Restricted Group Works Council and officers of the Central Works Council of Renault s.a.s. 
 
1.4 Confidentiality 
 
Members of the Renault Group Works Council, as well as experts that may assist them are bound, 
pursuant to the provisions of the French labour code, to business secrecy and to an obligation of 
discretion with regard to information of a confidential nature provided as such by management. This 
obligation continues even after the expiry of their term of office. 
 
This includes all information provided as confidential by  management during meetings of the Renault 
Group Works Council in plenary session, the Restricted Group Works Council, the Renault Group Works 
Council in European formation, whatever the subject (technical, industrial, financial, commercial, etc.), 
the nature (know-how, methods, processes) and medium (written documents, verbal information, 
electronic, etc.). 
 
Before issuing information, management must state its nature and its degree of confidentiality: 
 
Level A: strategic information. Any retransmission is prohibited. Information is only provided orally and 
must in no way be communicated to anyone inside or outside the group. Council members are then asked 
not to use their laptop or mobile phone, which must be turned off. 
 
Level B: critical information. Information must not be communicated in any way to anyone inside or 
outside the group. 
 
Level C: sensitive information. Information can be communicated to members of the Renault Group 
Works Council, with all the usual precautions due to any impact on the image or operation of the group. 
Information cannot be left on display. 
 
Information not subject to A, B or C degrees of confidentiality may be transmitted to any employee of the 
company with on-site access or access from the Renault Intranet. This information shall be classified 
“Renault Internal”. 
 
2. Composition, appointment, duration of terms of office, protection of members 
 
The Renault Group Works Council is composed of management representatives and employee 
representatives. 
 
The CEO of Renault s.a.s., or his representative, chairs the Renault Group Works Council and can choose 
four people to assist them. 
 
In order to promote quality exchanges while favouring a wide representation of employees of the group, 
the number of members of the Renault Group Works Council is fixed at forty full members. 
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The composition of members of the Renault Group Works Council bears witness to the geographical, 
social and professional diversity of Renault worldwide. It aims to favour the expression of this diversity, 
while enabling the main entities or subsidiaries to be effectively represented with regard to the numbers 
concerned, and in relation to an overall balance. 
 
2.1. Country representation 
 
The forty employee representatives are distributed as follows: 
 
- Thirty-one full members, from entities with their head offices in the European Economic Area, in 
its current scope, including seventeen in France and on the basis of at least one full member per country 
or country grouping, specified in appendix 2, where the Renault Group employs at least 300 employees. 
 
- Nine full members from entities with their head offices outside the European Economic Area, on 
the basis of at least one full member per country where the Renault Group employs at least 2,500 
employees. When the Renault Group employs at least 6,000 employees in the same country, an 
additional full member can be appointed. 
 
Substitute members are appointed under the same conditions as full members. They attend meetings 
only in the absence of the full member from the same country or country grouping. 
 
2.2. Appointment of members 
 
The Renault Group ensures that employees are represented in all of the group entities by employees 
from these representative entities on the basis their election or their union membership. It strictly 
complies with freedom of association, in terms of freedom to join a trade union and hold office therein, 
pursuant to the principles set out by International Labour Organization Convention No. 87 of 1948, on 
freedom of association and protection of the right to organise. 
 
The full members and substitutes of the Renault Group Works Council must be employees of Renault or 
of a subsidiary in which Renault directly or indirectly holds more than a half of the share capital. They 
must hold an elective position or trade union mandate for representing employees. The loss of the 
elective position or trade union mandate for representing employees results in the loss of the term of 
office as member of the Renault Group Works Council as well as for his replacement. 
 
2.2.1. Appointment of members for France 
 
The seventeen seats are attributed on the basis of one per trade union representative both at the 
national level and at the Renault Group level. The other seats are distributed, proportionally to the 
numerical size of each college, by applying the proportional distribution with the highest remainder 
method to the number of seats obtained in the elections of the Works Councils coming under the French 
scope of the Renault Group Works Council. The distribution of the seats per trade union features in 
appendix 3 of this agreement, which is updated at the expiry of each term of office. 
 
 
 
 
2.2.2. Appointment of members for countries other than France 
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In each country or country grouping outside France, the management of one of the Renault subsidiaries is 
appointed by the executive management of the Renault Group as the coordinator of the process of 
appointment for this country or this country grouping. The coordinator ensures, for a country or a given 
country grouping, that the members or substitutes are appointed for the seats attributed to the country 
or country groupings. 
 
The employee representatives ensure, to the extent possible, the needs for balanced representation of 
employees in terms of activities, categories and gender. 
 
In the case of the country group, priority shall be given to a holder of the title from the country which 
employs the greatest number of employees, while also respecting the legislation of the concerned 
country 
  
2.3. Taking account of changes in the number of employees  
 
The rules applicable to determine the final number of employees in each of the Member States are the 
consolidation rules of the Renault Group, on the basis of the staff numbers on 31 December of the year 
preceding the plenary session following the signing of this agreement. 
 
In the event of a change in staff numbers, over two financial years, with an impact on the number of 
members of the Council representing a country or a country grouping, the parties agree to examine the 
situation, according to the conditions stipulated in article 6.3. 
 
The distribution of members per country or country grouping is indicated in appendices 2 and 3. 
 
2.4. Duration of the terms of office 
 
The duration of the terms of office for full members and substitutes of the Renault Group Works Council 
is four years and commences at the end of the plenary session of the Renault Group Works Council. 
Having begun in July 2015, terms of office currently in progress for full members and substitutes of the 
Renault Group Works Council are valid until the renewal of the term of office at the end of the plenary 
session in 2019. 
 
2.5. Protection of members 
 
Members of the Renault Group Works Council benefit from the protected status of employee 
representatives stipulated by the national laws of the countries in which they are employed. They must 
not be the subject of any discrimination due to the exercising of their term of office pursuant to ILO 
Convention No. 135 of 1971, particularly in connection with their occupational development. 
 
2.6. Composition of the particular configurations  of the Renault Group Works Council 
 
2.6.1. Composition of the Restricted Group Works Council 
 
Every four years during the plenary session, at the expiry of the terms of office for full members and 
substitutes, the Renault Group Works Council appoints a secretary and ten deputy secretaries who form 
the Restricted Group Works Council from among the full members representing entities with their head 
office in a country from the European Economic Area. The appointment process is described in the 
Renault Group Works Council rules of procedure. 
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The duration of the terms of office of the secretary and the deputy secretaries is four years and 
commences at the end of the plenary session of the Renault Group Works Council during which they have 
been appointed. 
 
The substitutes of the Restricted Group Works Council can be appointed from among the full members or 
substitutes representing entities with their head office in a country from the European Economic Area. 
 
If the secretary is absent, the restricted council appoints, from within it, a member to perform secretarial 
duties for the projected or definite duration of this absence. The substitute secretary then participates in 
the activities of the restricted council. In the case of a definitive absence, a new secretary is appointed 
during the plenary session. 
 
If a deputy secretary and their substitute are absent, for justified reasons and considered as such by 
management, the member union of the absent deputy secretary can appoint a temporary member to 
replace them for the period of absence of this secretary. They must be appointed from among the full 
members or substitutes of the Renault Group Works Council representing entities with their head office 
in a country from the European Economic Area. 
 
2.6.2. Composition of the Group Works Council in the configuration of the European Group Works 
Council 
 
When the Renault Group Works Council meets in the formation of the European Group Works Council, it 
is composed of the chairman, other management representatives, and full members of the Renault Group 
Works Council representing entities with their head office in a country from the European Economic Area. 
 
If a full member is absent, he is replaced by his substitute from the same country or country grouping. 
 
3. Operating methods of the Renault Group Works Council 

 
3.1. Organisation of meetings 

 
The agenda and organisation of the meetings are fixed by the chairman of the Renault Group Works 
Council, or his representative, in consultation with the secretary. However, failing agreement, the agenda 
and organisation are fixed by the chairman, or his representative. 
 
The agendas of ordinary meetings are sent fifteen days before meetings are held. 
 
One month before the annual plenary session is held, members of the Renault Group Works Council 
receive, by email, a copy of the reference document, including the annual financial report. The reference 
document is published in French and English. A hard copy can be sent, on request, to each member of the 
Renault Group Works Council. On receipt of the document, members of the Group Works Council send 
the executive management questions that they wish to be discussed. 
 
The minutes of the plenary session and extraordinary meetings of the European Group Works Council are 
provided to the secretary in the language in which they are presented. 
 
A projected schedule, for the calendar year, of the meetings of the Restricted Group Works Council is sent 
to its members. Meetings of the Restricted Group Works Council are held in Boulogne-Billancourt 
(France), or on site according to the subjects discussed. Furthermore, with the aim of accelerating the 
transmission of information, and when the context justifies it, meetings of the Restricted Group Works 
Council can be organised with the help of media such as audio or video conferencing. 
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3.2. Organisation of preparatory meetings 

 
The full members of the Renault Group Works Council have one day, the day before the annual session, 
to participate in the preparatory meeting of this session. 
 
The full members of the Restricted Group Works Council have, for the preparation of the meetings of this 
council, whether it involves ordinary or extraordinary meetings: 
 
- One day, the day before the meeting of the council if the said meeting is held for one day, 

 
- One half-day, if the said meeting is held for a half-day.  
 

These times do not include travel times.   
 
3.3. Working languages 

 
Presentations can be in French or English, and during on-site visits, in the language of the country visited. 
 
Documents sent to members of the Renault Group Works Council at the end of the meetings will be in 
the language in which they are presented.  
 
In the event of an extraordinary meeting, the prior information file is drawn up in French and, where 
applicable, in all of the languages of the countries concerned.  The file in the French language is sent a 
minimum of eight calendar days before the day on which the meeting is held and within a reasonable 
period for files that are translated. 
 
During meetings, whether they are preparatory internal meetings or meetings of the Renault Group 
Works Council, members of the council benefit from a simultaneous interpretation service. 
 
4. Means provided to members of the Renault Group Works Council 
 
4.1 Annual budget 
 
The Renault Group Works Council has an annual budget of €135,000 to cover operating costs and trips of 
the secretary and the Restricted Group Works Council. This budget is revised each year in line with the 
rate of inflation in France. 
 
4.2 Recourse to an expert assessment 
 
The Renault Group Works Council bases its documentation on the annual registration document as well 
as on the presentation materials circulated at the end of the meetings. 
 
To clarify its understanding of the information sent to it, particularly the registration document, the 
Renault Group Works Council may require an assessment, in consultation with the management. To this 
end, the Renault Group Works Council has an annual budget of €35,000. It can use the budget from two 
consecutive years in relation to the same assessment, subject to a specific call for bids. 
 
In the event of an assessment request concerning the accounting and financial items formulated at the 
same time by the Central Works Council and the Renault Group Works Council, the management will 
organise a consultation meeting between the two bodies, in order to determine the methods of the study 
and the choice of an expert prior to undertaking the assessment. 
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4.3 Means of communication 
 
Members of the Renault Group Works Council shall inform employees who are members of the Works 
Council according to the rules set in article 1.4. 
 
They have a professional e-mail address, access to a computer as well as the company intranet as well as 
to the internet, according to the conditions fixed by local management and in compliance with the 
charter in force for the correct use of computer resources. 
 
Members of the Restricted Group Works Council have a laptop, access to a colour printer, an external 
storage tool and an activ-card. They also have a mobile phone with international roaming. These 
communication means comply with company recommendations. They are used in compliance with the 
current charter for the correct use of computer, electronic and digital tools of the Renault Group. 
 
Furthermore, the Renault Group Works Council benefits from a specific site on Renault's intranet. The 
terms of implementation are fixed between the management and the Restricted Group Works Council in 
compliance with the principles laid down by the Renault charter in force concerning access and user 
conditions of the Renault intranet by institutions representing employees. 
 
No hardware or software can be used other than that provided to members of the council by the 
company, except with specific agreement after verification of the compatibility of the hardware or 
software in question with the Renault system. 
 
The Renault Group Works Council has the necessary premises at its disposal. Members of the Renault 
Group Works Council are responsible for the use that they make of the company's resources in exercising 
their duties, and in particular the equipment provided to them. 
 
4.4 Costs of organising meetings 
 
All of the costs of organising meetings of the Group Works Council are paid for by the company, in 
compliance with the rules in force: the costs of interpretation during internal meetings and meetings of 
the Renault Group Works Council, translation costs of documents sent prior to extraordinary meetings, 
costs of booking rooms, travel, catering and stopovers during meetings of the Renault Group Works 
Council. 
 
4.5 Travel 
 
Members of the Restricted Group Works Council can visit the Renault sites within the scope of activity of 
the Renault Group Works Council with the prior agreement of the secretary and chairman of the council, 
who must be informed within a reasonable time period. 
 
 
 
 
4.6 Training of members of the Renault Group Works Council 
 
4.6.1. Integration of new members 
 
The management organises, in coordination with the secretary, a session for the integration of new 
members within the Renault Group Works Council. This action aims to improve their knowledge of the 



15 
Confidential C 

group and of its economic, social and cultural environment, as well as their knowledge of the practice of 
labour relations, particularly internationally. It can take place in Boulogne-Billancourt (France) or in the 
country or countries in which the new members are employees. 
 
4.6.2. Language training 

 
Members of the Restricted Group Works Council can benefit, at their request, in coordination with their 
local management, from a course to learn French or English, with the objective of reaching an operational 
level for each of these two languages. 
 
As required, and in order to facilitate exchanges during meetings as well as the understanding of 
documents handed over, the other full members of the Renault Group Works Council can benefit from a 
course to learn a foreign language, under conditions to be determined with their local management. 
 
4.6.3. Cross-disciplinary training 
 
Members of the Restricted Group Works Council can benefit from information and/or training sessions 
dedicated to the economic, financial, social, legal, societal and environmental subjects discussed during 
meetings of the Group Works Council. 
 
In the event of a training activity intended for all of the members of the Renault Group Works Council, 
this activity will take place during the plenary session of the Renault Group Works Council. 
 
4.6.4. Computer training 
 
Members of the Renault Group Works Council have access, to its training sessions, organised by the 
management in their respective countries. 
 
5. Time credits 
 
Members of the Renault Group Works Council benefit from an individual and collective time credit 
system according to the terms set out below. Prior information on the use of time credit is done with the 
hierarchy of the member concerned, for the individual and collective part, according to the terms in force 
in the establishment or the country concerned, and, through the secretary of the council, with 
management for the collective part of this credit. 
 
Participation time organised by Management for meetings and for preparatory meetings for the former, 
as well as commuting times, covered by article 3.2, shall not be counted as credit hours. 
 
5.1. Individual credit 
 
The secretary exercises his duties full time. 
 
The deputy secretaries each have an annual credit of 400 hours. 
 
The full members of the Renault Group Works Council have an annual credit of 15 hours. 
 
Use of the time credit by the substitute if the member is absent is charged to the member's time credit. 
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5.2. Overall credit 
 
The secretary has an overall credit of 300 hours per year to meet the operational needs of the Renault 
Group Works Council. These hours can be used by the full members of the Group Works Council, on 
condition that they are used in accordance with their purpose and with a seven-day notice period from 
the secretary. 
 
6. Adaptation clause and administrative provisions 
 
6.1. Adaptation clause 
 
If significant changes take place in the structure of the Renault Group because a merger, acquisition or 
split, resulting in a conflict between the provisions of two or more applicable agreements relating to 
group councils, the management will start the necessary negotiation for adjustments to the structure in 
accordance with European directive 2009/38 of 6 May 2009. 
 
Throughout the term of this negotiation, the existing group councils will continue to function according to 
methods adapted by agreement. 
 
At the end of the negotiation, a single Group Works Council will sit. 
 
6.2. Administrative provisions 
 
This agreement is indefinite. It is subject to French law. 
 
The scope concerned involves the companies of the Renault Group, i.e., the companies in which Renault 
s.a.s. directly or indirectly holds more than half of the capital. Every year, the management sends the 
secretary the list of companies concerned. 
 
This agreement enters into force once it is signed. It is sent to all of the members of the Renault Group 
Works Council in their respective languages. 
 
The provisions of this agreement are substituted as of right for contrary provisions on the same subject 
resulting from all of the previous agreements and amendments relating to the Renault Group Works 
Council.  
 
6.3.  Revision  
 
Members of the Restricted Group Works Council meet before the expiry of each term of office in order to 
examine any possible changes to make to this agreement, particularly in the framework of articles 2.2.1 
and 2.3, and excluding the circumstances outlined in article 6.1.  
 
The Restricted Group Works Council members and representatives of the Management decide together 
the circumstances for opening negotiations in order to make changes deemed necessary to the pre-
existing agreement.  
 
These changes are to be drawn up as amendments subject to the signature of the Renault Group Works 
Council in its European form.  
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6.4. Termination 
 
This agreement may be terminated by either the Management or the secretary of the Renault Group 
Works Council upon the approval of at least two-thirds of the European Group Works Council. The other 
party shall be notified of this termination request by registered mail with acknowledgement of reception.  
 
Within the six months following the termination, a Special Negotiating Body shall be appointed and 
convened by the Chairman of the Renault Group Works Council in order to establish a new agreement. 
 
This agreement shall remain in force until the close of negotiations by the Special Negotiating Body, not 
to exceed one year from its first meeting. 
 
Following this period, in case of failure of these negotiations, a Works Council shall be put into place, 
according to the auxiliary conditions imposed by French labour law. 
 

 
 

Drawn up in Boulogne-Billancourt, on 24 March 2016 
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Appendix 1: History of the texts relating to the Renault Group Works Council 
 
 
In order to develop the quality of its transnational labour relations, the Renault Group set up, through an 
agreement of 5 April 1993, a European Group Works Council. This European Group Works Council was 
renewed by an agreement of 5 May 1995. This agreement was then modified in 1998, and again in 2000 
by an amendment that extended its base by equipping Renault with a single institution for representing 
the group. It then took up the tasks of the Group Works Council France; it was then further enriched by 
other amendments in 2003, 2005, 2007, 2011 and 2015. This agreement has supplemented the earlier 
provisions and strengthens its role to represent all of the employees of the Renault Group worldwide. 
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Appendix 2: Distribution by country of the full members of the Renault Group Works Council 
 

Country or country grouping Number of seats 

 Total 40 

 European Economic Area countries 31 

 France 17 

 Germany 1 

 Austria and Switzerland 1 

 Belgium, Netherlands and Luxembourg 1 

 Spain 3 

 Italy 1 

 Poland, Hungary, Slovakia and Czech Republic 1 

 Portugal 1 

 Romania 3 

 United Kingdom and Ireland 1 

 Slovenia and Croatia 1 

 Other countries 9 

 Argentina 1 

 Brazil 2 

 Korea 1 

 India 1 

 Morocco 2 

 Russia 1 

 Turkey 1 

 
 
 
This appendix shall be updated every four years at the expiry of each term of office.  
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Appendix 3: Appointment of members of the Renault Group Works Council for France 
 
The scope for appointment of members of the Renault Group Works Council for France is composed of 14 
companies (see the list of establishments and subsidiaries). 
 
The total number of works councils is 82. 
 
Distribution of registered members per college: 
 
After having examined the different divisions in electoral groups in the companies concerned, it is shown 
that the highest number are found in companies or establishments with three colleges. 
 
In order to reach a uniform presentation, it has been decided to re-form three groups according to the 
distribution of employees between the three large professional categories. 
 
This results in the following distribution: 
 

− 1st group 24,181.18 employees 

− 2nd group 17,302.84 employees 

− 3rd group 12,541.41 employees 

− Total  54,025.43 employees 
 
Distribution of seats per group: 
 
The parties note that the proportional representation with the highest remainder method gives the 
following distribution of seats: 
 

− 1st group 6 seats 

− 2nd group 4 seats 

− 3rd group 3 seats 
 
Distribution of the elected members of the councils by union: 
 

Entity 1st group 2nd group 3rd group 

 CFDT 74 39 10 

 CFE/CGC 0 200 73 

 CGT 216 55 0 

 FO 79 43 0 

 Total 369 337 83 
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Distribution of members: 
 
Application of proportional distribution with the highest remainder: 
 

Entity 1st group 2nd group 3rd group Total 

 CFDT 1 0 0 1 

 CFE/CGC 0 2 3 5 

 CGT 4 1 0 5 

 FO 1 1 0 2 

 Total 6 4 3 13 

 
 
The seats attributed pursuant to Article 2.2.1. of this agreement are added to the above.  
 
 
This appendix shall be updated every four years at the expiry of each term of office.  
 


